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Vicki Ammundsen, Vicki Ammundsen Trust Law, Auckland
Vicki is a trust practitioner. She has an appreciation of the issues that confront 
older clients in the context of and interaction between estate planning, residential 
care subsidy concerns, relationship, family and trust related issues.

Andrew Knight, McVeagh Fleming, Auckland
After completing a BA in ancient history I ended up as a public servant rather 
than an Egyptologist, working for the Official Assignee and Companies Office 
from 1990-1999 in an enforcement/compliance quasi-legal role and obtained a 
law degree to further my knowledge.  Upon graduating I joined Rudd Watts & 
Stone (which became Minter Ellison) and later Lowndes Associates undertaking 
specialised contract and corporate work including advising on related corporate 
compliance.  I joined McVeagh Fleming in 2003 and became a partner in 2007.  
I have had the misfortune of being saddled with multiple compliance roles and 
continue to look for effective compliance solutions to save my sanity while also 
trying to work as a full time lawyer and run a legal team.
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Theresa Donnelly, Perpetual Guardian, Auckland
Theresa is the Legal Services Manager at Perpetual Guardian. She graduated from 
Auckland University in 1992 and has a wealth of experience in Elder Law and 
Wills related matters. Theresa was formerly from Public Trust (Senior Solicitor and 
Team Leader) and the Ministry of Social Development where she was lead Senior 
in the Public Law Team, working with Older People’s Policy and the Office of 
Senior Citizens. She is a regular presenter to professional groups such as
NZLS CLE, ADLS, STEPS, CCH, Legalwise and CAANZ.

Michelle Bowen, Associate, SBM Legal, Auckland
Michelle joined SBM in October 2017 as an Associate, after practising 
Employment Law in the UK for a number of years. She qualified and practised 
civil law (including employment) in Auckland, before moving to the UK. 
Michelle is an experienced employment lawyer, whose expertise incudes advising 
and representing employers (both private and public sector eg. Government 
Departments / NHS / Local Authorities) and employees on a wide range of 
employment law issues.

Gareth Kayes, Kayes Fletcher Walker, Auckland
Gareth is an experienced criminal lawyer focusing on serious crime in both the 
High Court and District Court. His appellate experience includes both criminal and 
judicial review appeals to the Court of Appeal.Gareth has particular expertise in 
extradition, having dealt regularly with requests to and from Australia as well as 
China, Germany, Hungary, Latvia, Samoa and South Africa. He has appeared in the 
District and High Courts as well as the Court of Appeal in relation to extradition. 
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Josh Muir, Lockhart Legal, Auckland
Josh has a strong background in advising clients on property developments, unit 
title developments, subdivisions and assisting body corporates with issues relating 
to unit titles. He is also experienced in general property conveyancing, commercial 
leasing, estate planning as well as trust formation and administration 

Mary Joy Simpson, Hesketh Henry, Auckland
A specialist in trust and estate planning law, Mary Joy regularly reviews and 
provides advice on personal asset management plans. She is experienced in 
navigating issues arising for clients and families as they put in place, and act under, 
enduring powers of attorney. Mary Joy has previously presented for NZLS CLE on 
trust drafting and ADLS on enduring powers of attorney. 

Richard Monigatti, Kensington Swan, Auckland 
Richard helps businesses respond to workplace incidents, including advising and 
representing clients in WorkSafe New Zealand investigations and prosecutions, and 
assisting clients with Coronial inquiries and inquests.He provides legal compliance 
advice to clients, helping them to devise best practice health and safety policies 
and procedures, both internally and in their relationships with other duty holders.
Richard also works with clients in civil and commercial litigation matters. His 
cases include property disputes, insolvency and debt recovery matters, trust and 
estate litigation, breach of contract claims, and negligence cases.Richard has 
experience working with private-sector businesses, government agencies, non-
profit organisations, and individuals. He has a particular interest in resolving 
disputes pragmatically, based on each client’s business and legal needs.

Stephen McCarthy, Barrister, Auckland
Stephen practises in family and civil litigation. He has a particular interest in 
property and estate disputes. Stephen has practised as a barrister since early 
2006 and prior to that was a litigation partner in a Manukau City firm for over 
20 years. He was convener of the ADLS Mental Health and Disability Law 
Committee1991-1995 and Family Law Committee 2001-2003. Stephen has 
presented Law Society seminars and conference papers on mental health, family 
and property law topics.. 



Penny Swarbrick, SBM Legal, Auckland
Penny is a partner at SBM Legal. She has over thirty years of broad legal 
experience. In the course of her career Penny has worked for the NZ Department 
of Labour as a solicitor, as an employers’ representative and solicitor with the 
national employers’ organisation, as a barrister sole before forming this specialist 
employment law firm. As a result she brings an extensive insight into the practical 
implications of employment relationship problems for her clients. 

Matthew Tetley-Jones, McVeagh Fleming, Auckland
Matthew graduated from the University of Auckland and was admitted to the 
bar in 1988.  He worked in civil , family and criminal litigation in his early days, 
first with McVeagh Fleming and then as a barrister in the 1990s. In 2000 he 
joined Tetley-Jones Thom Sexton, then under the leadership of his father Maurice 
Tetley-Jones. He continued as a general litigator and appeared as junior counsel in 
Ladstone Holdings Limited v Leonora Holdings Limited [2006] NZLR 211, a case 
dealing with alleged misrepresentation in relation to the sale of land. In 2006, he 
moved into transactional work and took over as principal at Tetley-Jones Thom 
Sexton. In 2011 he joined McVeagh Fleming as a partner. He now deals with sale 
and purchase of land, property law, trusts, wills, relationship property, elder law 
and occasionally a bit of intellectual property.  He no longer appears in court as 
counsel but has been a defendant, in his capacity as executor in a Family Protection 
Act case - Webb v Tetley-Jones [2014] NZFC 1036.  
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